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JOINT  MEDIA STATEMENT 

From Longmeadow School Committee and Longmeadow Education Association 
 

for  release on 1-25-10 
  

The Longmeadow School Committee and the Longmeadow Education Association are very 
pleased to announce that they have reached a two-year collective bargaining agreement 
with the Association’s approximately 285 teachers, counselors, and specialists.  During the 
negotiations that resulted in this agreement, the Committee and the Association recognized the 
extraordinary financial challenges facing the District.  Although we are in difficult financial times, 
we all kept our “eyes on the child” and reached an agreement that does not further stress our 
financial resources.  The agreement, which the LEA ratified last week and the School 
Committee approved this evening, provides for zero percent cost of living adjustments (COLAs) 
in FY 2010 and 2011, permits a temporary reduction in professional development days over the 
two-year period, and goes through August 31, 2011.  The Committee and the Association are 
pleased that we have reached an agreement especially at this critical budget time.   

 


